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bit.ly/1hrQxIL and bit.ly/1fRw8it).
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The 2014 CSC New Faculty Workshop
You may readily agree with the notion
will be held July 31 to Aug. 2. It will include
that mentoring has a positive impact. In
sessions on (1) balancing teaching and
fact, that intuition is backed up by recent
research; (2) using active pedagogies and
data. For example, Martina Stamm and
engagement of students to make teaching
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more effective, more enjoyable, and less
time-consuming; (3) facilitating largeformat classes; (4) mentoring graduate students and undergraduates; (5) managing a
laboratory; and (6) using best practices for
grant writing, with representatives from
the National Institutes of Health, National
Science Foundation, Department of Energy, and/or RCSA.
The instructional techniques are modeled in each of the workshop presentations
so attendees can learn how to convey content effectively for different class sizes and
course structures. The facilitators are tenured faculty who have effectively integrated
research and education into their funded
portfolios. The response from the young
faculty who have participated in past workshops has been overwhelmingly positive.
WHERE DO YOU COME IN? First, please

spread the word to students, postdocs, and
early-career faculty that such a program
exists. It sends the message that we, as a
community, are creating a culture for their
success if they choose to enter academia.
Second, support efforts to sustain the workshops as a yearly effort moving forward.
The reach of these mentoring efforts
should also go beyond primarily graduate
institutions in the near future, if all goes
according to plan. Ideally, there will be
new faculty workshops led by faculty from
parallel institutions—comprehensive universities, primarily undergraduate institutions, and two-year colleges—so that suggested effective practices can be given the
appropriate context. This will all take funding and buy-in from additional sponsoring
agencies and academic administrations. It
will also require additional volunteers as
organizers and facilitators.
Finally, encourage your junior colleagues to attend a workshop. But don’t
stop mentoring them with only that one
piece of advice!
Details about the CSC workshop and applications are at chem.wayne.edu/feiggroup/
CSCNFW. If you are a starting assistant professor, apply by the May 1 deadline!
Views expressed on this page are those of
the author and not necessarily those of ACS.

